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Position: Lifeguard Department: Aquatics 
Supervisor: Aquatic Director Pay Range: 

Starts at $7.25/hr 
Location: West Family YMCA Hours:  

Flexible between 5 am – 9 pm, typically 3 – 
6 hour shifts 

How to Apply: Submit application in person at the  West Family Y, 3503 W Locust Street, 
Davenport, IA 52804 or email AGillespie@ScottCountyFamilyY.org  
 

Guiding Principles for all Scott County Family Y Staff: 
All staff members are expected to support and follow the Scott County Family Y mission to 
put Judeo-Christian principles into practice through programs that build healthy spirit, mind, 
and body for all. To this end, all staff members are expected to model, reinforce, and 
develop the core character values of Caring, Honesty, Respect, and Responsibility. 
 

General Function: 
Under the supervision of the Aquatic Director/Program Service Director, the lifeguard is 
responsible for the safety of all patrons in and around the pool area, as well as to perform 
other duties related to the general maintenance of the pool. 
 
Knowledge and Know How: 
The lifeguard will have basic skills and ability in working with people. He/She will have good 
tact and human relation’s skills. Minimum age requirement will be 15. Must have 
certifications in CPR for the Professional Rescuer, AED, First Aid and Lifeguarding from one 
of the following organizations: YMCA, American Red Cross, or other nationally approved 
organizations. The individual will be responsible for maintaining status of all certifications.  
 

Principal Activities: 
1. To model the values of caring, honesty , respect, and responsibility 
2. Ensure safety to all Participants 
3. Enforce aquatic rules and procedures consistently and fairly. 
4. Maintain constant surveillance of water and pool deck areas, using the 10-10 rule. 
5. Dress according to the Scott County Family Y dress code 
6. Report specific issues or concerns to supervisor 
7. Know emergency procedures and location of emergency equipment. 
8. Handle equipment as assigned 
9. Responsible for minor decisions regarding routine problems 
10. Maintain cleanliness of pool area when not performing primary duties. 
11. Requires physical effort such as lifting, stooping, kneeling or crouching and 

climbing. 
12. Must be responsible for and abide by all aquatic policies and procedures as written 

in the aquatic handbook. 
13. For filling out and incident report on any incident. 
14. For attending staff training sessions and meetings. 
15. All other duties as assigned. 

 


